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PRESIDENT’S MESSAGE TO
MEMBERS OF THE INSTITUTE OF
DIRECTORS- GHANA

The Council and Management of the Institute of
Directors are indeed very grateful to all members
and stakeholders for their contributions towards
the growth of the Institute and its sustainability.

Twenty (20) years in the life of an organization

IS no mean achievement but to the Institute, it is
Just the beginning of greater achievements. The
Institute takes the opportunity to invite everyone
to come on board and help uphold and maintain
good corporate governance practices in both

he Institute over the
years, has played itsrole
in the socio-economic
development of Ghana,

particularly in the area
of capacity building and

providing institutional supportin
corporate governance.

The new leadership having
taken the mantle, has embarked
on the Mega Transformational
Agenda (MTA) that seeks to
reposition loD as an institute of
choice incorporate governance
in the sub-region.

The MTA has embarked on
some strategic initiatives to
improve on the corporate
governance environment in
the country. Some of these

initiatives include:

1. Promoting the culture of good
corporate  governance through
training and policy reforms;

2. Leading an advocacy to ensure
the mandatory training of Directors
of both public and private sector
institutions in corporate governance
through the legislation of board
membership in Ghana;

5. Developing and implementing an
loD-GH Award Scheme to promote
good corporate governance;

4. Establishing Ten (10) Regional
Branches by the end of July, 2019.

5. Recruiting and Retaing 1000 new
membersin 2 years;

6. Raising the profile of the Institute
through advocacy:

/.Enhancing International outreach
and collaboration;

8. Developing a strategic collaboration
with Tertiary Institutions to promote

MR. ROCKSON DOGBEGAH (FloD)
President, loD-Gh

research in the area of corporate
governance.

The leadership of the Institute is
determined to do all it can to make
the Institute serve its true purpose and
meet the expectations of Stakeholders.
We welcome all members to join in
this noble agenda through the various
Committees of the institute.

We are undoubtedly a formidable force
and together we shall raise the stakes
in the Corporate Governance landscape
for mother Ghana and in Africa
Ayekoo to all members!

Long Live loD-Gh, Long Live GHANA.

-Rockson Dogbegah (FloD)

President, Institute of Directors
Ghana.
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THE loD COUNCIL PAYS A COURTESY
CALL ON PRESIDENT

The Council of the Institute of Directors Ghana together with some of its committee
members recently paid a courtesy on the President of Ghana, his excellency president
Nana Addo Dankwa Akufo-Addo, to engage him and also pledge the institutions
support to his efforts by availing its services to complementing government’s effort in
promoting culture of good corporate governance in the country through training, policy
improvements, and advocacy, research and advisory services.

he Council of
the Institute

of Directors
Ghana together
with some of

its committee members recently
paid a courtesy on the President

of Ghana, his excellency president
Nana Addo Dankwa Akufo-Addo,

to engage him and also pledge the
institutions support to his efforts

by availing its services to comple-
menting government’s effort in
promoting culture of good corporate
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governance in the country through
training, policy improvements, and
advocacy, research and advisory
services.

The 20-member delegation led

by Mr. Rockson Kwesi Dogbegah,
President of the Institute of Direc-
tors-Ghana, informed the President
that it has a register of trained and
certified directors who undergo
continuous and professional devel-
opment on an annual basis, which
can be availed to the high office of
the Presidency for the selection and
appointment of credible and com-

petent directors who could serve on
statutory boards.

The Institute acknowledged the
President’s unflinching support to
improving the governance land-
scape in Ghana, and drew attention
to some policy issues which need
equal and urgent attention.

The delegation spoke about the
need to legislate compulsory
training in leadership and corporate
governance to people who serve on
public corporate board among other
things.
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The Institute of Directors Ghana (loD-GH), a member of the
African Corporate Governance Network (ACGN) announces the
appointment of Mrs Rosalyn Darkwa as Chief Executive Officer of

the Institute with effect from August 01, 2019.

he replaces Rev Mrs
Angela Carmen-Appiah
who served in an Acting

capacity as Chair of the
Interim  Management
Committee of the Council.

Rosalyn is a Chartered
Banker by profession and
an Investment Banker by
experience, She brings to
this leadership position
over twenty five years of
rich management exposure
having worked in various
capacities as Manager
in Merchant Bank (now
Universal Merchant Bank}
Chief Operating Officer (Lushi
Projects), Chief Executive
Officer (Teachers Fund)
and a number of Board
Directorships

Mrs Darkwa has acguired

reasonable exposure with Corporate
Governance practices, having served as
Board member for a number of credible
Investment Funds and Companies. She
is currently a director of the Databank,
Edifund and has been director for the Mega
African Capital Limited, TF Financial Services
Limited, Credit Mall Limited.

Rosalyn is credited with successfully
spearheading the turnaround ofthe Teachers
Fund which served as a retirement scheme
for over 150,000 teachers across the country.
She was at the forefront in structuring the
investment portfolio and achieving positive
investment returns in the face of adverse
global and African economic downturn.
Under her leadership the Fund's products
and benefits were repackaged to teachers
to solicit increased monthly subscriptions
which positioned the Teachers Fund with
formidable visibility in the Ghanaian financial
arena.

At Merchant Bank, she worked as Manager

and Head of Asset Management, leading
a team tasked with mobilizing, structuring
and managing clients’ investments
in accordance with their investrment
objectives. The level of competition and
dynamism in the Securities Industry left
us with very little option than to keep up
with the opportunities and developments
through creativity and innovation. Indeed
Merban was the pacesetter in investment
Banking.

Rosalyn has had some other engagements
at Ministry of Finance and in property
investment management with Lushi
Projects.

She holds an MBA Finance degree and

a BA in Economics/Statistics from The
University of Ghana.
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INSTITUTE OF DIRECTORS GHANA
INVITES YOU
e

CORPORATE GOVERNANCE
EXCELLENCE AWARDS AND
CONFERENCE 2019
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IOD-GH CORPORATE GOVERNANCE EXCELLENCE
AWARDS, CONFERENCE & EXHIBITION FOR THE
PUBLIC AND PRIVATE SECTOR ACTORS

AIM

» To stimulate and sustain the culture of good

corporate governance and champion director
professionalism and development

To celebrate the achievements of both public
and private sector Personalities and
Organizations

WHO QUALIFIES TO BE AWARDED

Individuals and corporate organisations in the
public services and private sectors.

AWARD CATEGORIES

Industry Personality (Individual from Private
and Public Sectors)

Corporate Category (Corporate Organizations
in all industry both the public and private
sectors.

AWARDS DETAILS

Awards ceremony will be held on Friday
22nd November, 2019 at the Kempinski Hotel
at 6:30pm.

Special Guest of Honor

* H.E Nana Addo Dankwa Akufo-Addo

CONFERENCE AND EXHIBITION

The conference and exhibition will be held an
22nd November, 2019 at the Kempinski Hotel
at 8:30am.

Keynote Speaker: Professor Mervyn King,
South Africa.

WHO QUALIFIES TO ATTEND AND
EXHIBIT AT THE CONFERENCE
AND AWARDS CEREMONY?

Individuals and corporate organisations in the
public services and private sectors.

SPECIAL STRATEGIC SESSIONS
WITH MERVIN KING ON
23RD NOVEMBER, 2019.

There would be special strategic sessions for
Board Members, Board Chairs, CEOs and Senior
Management.

PARTICIPATION IN THE AWARDS IS OPENED TO THE
GENERAL PUBLICTILL FRIDAY 18TH OCTOBER 2019

visit www.iodghana.org to to fill the registration forms online

For sponsorship, registration for conference, participation in the
exhibition and enquiries, please contact

(55-33 awards@iodghana.org {@; +233242545616

Deadline for registration for Conference and Exhibition is 8th November, 2019

Partners

Media Partners
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INSTITUTE OF DIRECTORS-GHANA (loD-GH) CORPORATE
GOVERNANCE EXCELLENCE AWARDS CATEGORIES

INDIVIDUAL/PERSONALITY CATEGORY

Most Influential Director of the Year

Most Credible Director of the Year

Innovative Director of the
Year

Rising Director of the Year

Overall Director of the Year
(Female)

Overall Director of the Year
(Male)

CORPORATE CATEGORY

Agricultural Business(Agrobased)

Agriculture (Fishing, Poultry and
Crop farming)

Apparel and clothing Industry

Chemical and Allied Industry
Construction

Consulting

Ecommerce

Education

Electronic and Electrical
Equipment Industry

Entertainment

Fabricated Metal Industry
Finance Houses

Food, Beverages Industry

Furniture and Fixtures Industry

Healthcare Facility
Hospitality (Hotels)

Hospitality (Support & Allied
Services)

Industrial and Commercial
Machinery Industry

Information Technology
Industry

Insurance ( Pensions)
Insurance (Life)

Insurance( General Business)
Leasing companies

Lumber and Wood Industry

Manufacturing
Media

Microfinance Institutions

Mining and quarrying

0il Marketing, Petroleum Refining
and Related Industry

Power Generation and Distribution
Professional Bodies

Printing, Publishing, and Allied
Industry

Retail and Supermarkets

Rubber and Miscellaneous Plastic
Industry

Rural and Community Banks
Savings and loans
Sports

Stone, Clay, Glass, and Concrete
Industry

Telecommunication

Transportation Industry
Travel and Tours

Universal Banks

PARTICIPATION IN THE AWARDS IS OPENED TO THE GENERAL PUBLICTILL FRIDAY 18TH OCTOBER 2019

visit www.lodghana.org to to fill the registration forms online

Kemplskl Hotel

Gold Coast City
ACCRA, GHANA

For sponsorship, registration for conference, participation in the

exhibition and enguiries, please contact

ﬁfg awards@iodghana.org #E}n +233242545616

gqANARDS DATE ]
FRIDAY, 22ND

NOVEMBER 2019
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MEGA TRANSFORMATIONAL AGENDA

- DEVELOPMENTS SO FAR

loD’s Mega transformational agenda, (MTA) the strategic plan of the Institute covering
the period 2018 -2020 was introduced in our previous edition. Significant progress
has been made whilst modifications have also been introduced in the timelines.

REBRANDING,
INCREASING VISIBILITY

The relocation of the Secretariat to its current premises
in Dzorwulu provides a better ambience for the smooth
operation of loD¥'s business. The new facility offers space for
a training room, conference rcom, offices and adequate
parking..

Aninteractive website which provides more apportunity
for members' accessibility to information and engagement
with the Institute is now available. One can always visit
www.iodghana.org for information concerning the Institute.

Oursocial media outlets are very active. Follow [oD-GH on
twitter, facebook and find us on Youtube and Instagram.

i o ENHANCING AND
T 1SU TAIMING

CRPORATE "ERNANT

hﬂ

loD, IFC AND ACGN
CONFERENCE

The African Corporate Governance Network (ACGN) is a
cellaborative network of director mempership organisations
that promote effective corporate governance on the African
continent. The Institute of Directors Ghana hosted the
bi-annual 2019 convention of the ACGN in Accra, Ghana
from 6th - 8th May 2019 at Kempinski Hotel, Gold Coast
City, Accra-Ghana. This conference was held with support
funding from International Financial Corporation (IFC),
MTN-Ghana and Multimedia group.

The IFC/ACGN/IoD-Gh Convention was slated from the
6th - 8th May, 2019. Delegates from eight (8) African
countries participated in the conference.

7thof May, 2019, was the main conference under the theme
“Enhancing and Sustaining Good Corporate Governance;
The Role of Stakeholders™. His Excellency, The President
of the Republic of Ghana was represented by Mr. [brahim
Awal Mohammed, Minister of Business Development. The
main speakers were Mr. Anthony Oteng-Gyasi, Managing
Director, Tropical Cahles and Contactors, Professor Emeritus
Stephen Adei, Chairman - National Development Planning
Commission (NDPC) and Mr. Rockson Kwesi Dogbegah,
President-loD-Ghana
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EMPLOYEE
ENGAGEMENT

There have been major employee engagements by the
Institute over the past few months. A new CEO and a
Business Development Manager have joined the oD -GH
team.

* Claudettte Ahiabor (MloD) joined the Secretariat as
the Business Development Manager in June 2019

* Rosalyn Darkwa took up the appointment of Chief
Executive Officer in August 2019

» Other members of the team include an Administrative
Officer, a Business Development officer and other
support staff

5.4 Active Membership engagements

Various committees have been put together to stimulate
active involvement of members. There are currently eleven
committees available within the Institute

1. Governance, Ethics And Advocacy,
2. International Relations,

3. Communications & Public Relations,
4. Finance And Audit,

5. Revenue Generation (Fund Raising),
6. Membership Development,

7. Educational Capacity Development,
8. Human Resources & Administration,
9. Regional Outreach,

10. Events

11. Youth Development

Members are kindly encouraged to join a committee
and sharpen your professional skills. Expressions of
Interest may be sent to ceo@iodghana.org.

An loD Newsletter

MEMBERSHIP
DRIVE

The passion for growth in membership has been the overriding
concern of the Council which is looking to achieve this
through a number of creative channels

Member get member scheme

The current leadership of loD-Gh wishes to launch a Member
get Member Scheme. The purpose of this scheme amongst
others is to revamp the participation of the members of the
institution in various institutional activities whiles creating
a strategic avenue for others to enroll in the institution.
As loD

Direct Admissions

Direct membership admission is open for senior level
management persons, who have considerable managerial,
leadership, board, and board committee experience. Members
admitted though the direct route are taken though an
orientation and inducted into membership. loD’s outreach
is seeking to enroll into membership Senior Managers, Chief
Executive Officers, Directors, Businessmen / Entrepreneurs,
Professionals (especially those in strategic Institutions
and/or positions), Academicians, Clergy and any other
category as may be approved by Council

Incentives for membership

IOD-GH ‘s benefit packages for membership includes
inter alia

1. automatic inclusion in the Directors’ Register

2. Search Service for Independent Director Placements
3. Opportunity to attend discussion forums, debates,
seminars

4. Conferences and special members’ events top national,
regional and international speakers and guests.

5. Being part of the new culture of directorship

6. Accelerating professional development.

7. Updates on local and global trending issues in
Corporate Governance

8. Newsletters
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COMPANIES ACT, 2019 (ACT 992)

- DIRECTORS UNDER THE SPOTLIGHT

The high spate of recent bank failures, and the historic low shelf life of Ghanaian
businesses has thrown into sharp focus the role of individuals and agents in these
failures. The need to hold these individuals accountable and cause them to act more
responsibly and in the best interest of the company is one of the themes in the new

Companies’ Act, 2019 (Act 992).

So my question to you is: Do you manage a company or an SME? Are you a director?
Have you ever been a director of a company that has gone insolvent ? If you answer yes
to any of these, then I’'ve got news for you.

irst,  Section
170(1) of Act 992
defines directors
as a persons
who have been
appointed to direct and
administer the business of
the Company. In spite of the
requirement in Section 170
(1 that a director must be

“appointed”, Act 992 extends the
director tag to also include a person
who holds himself out as being a director
of acompany. To that extent, the “un-
appointed director” is also subject to
the same duties and liabilities as if that
person was appointed as a director of
the company. At this point, it is worth
mentioning that there is a growing
practice of companies giving out

“directorship roles” to persons who
are not necessarily directors and
do not sit on the board of directors.
Example of such fancy designations
include “director of transport”; “director
of external relations” and “director
of investments”. Companies must
understand that these designations
may come with consequences and
implications for the company and for

AN loD NEWSLETTER
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aln
Section 170(1) of Act
992 defines directors
asa persons who have
been appointed to
direct and administer

the business of the
Company.

>
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the individuals to whom these honors
are extended.

Secondly, every company is expected
to have at least two (2) directors. All
the directors must not necessarily be
resident in Ghana. The law simply
requires that one (1) of the directors
must be ordinarily resident in Ghana. It
is therefore an offence for a company to
carry on business with less than two (2)
directors, for more than four (4) weeks. If
this happens, the company, the director
and each member of the company will
be fined an administrative penalty of
twenty-five (25) penalty units (GHS
300) for each day during which the
company carries on business without
naving at least two (2) directors. Further,
each director and every member of
the company who is aware that the
company iscarrying on business with
less than two (2) directors would be

jointly and severally liable for any debts

or liabilities of the company incurred
during that period.

What doesit take to become a director?
Having dealt with who adirector is and
the number of directors a company
must have (and the conseguences
of not complying with the minimum
number of directors' requirement), the
next question is - what does it take to
become a director? And the answer is
simple - a whole lot.

Pre-Appointment formalities
Before a person is appointed as a
director, that person must go through
some pre-appointment formalities. First,
the person has to make a statutory
declaration (what many people
erreneously refer to as an affidavit). In
the statutory declaration, the person to
be appointment must make a number of
declarations. These declarations include
a statement to the effect that he or she
during the last five (5) years before the
incorperaticn of the company, has not:
a. been charged or convicted of an

offense involving dishonesty or fraud
b.charged or convicted of a criminal
offence relating to the promotion,
incorporation of management of a
company

¢. beenadirectororamanager ofa
company that has become insolvent
or if the person has heen, the date
of the insolvency and the particular
company

d. consented to act as a director and
filed the consent within twenty eight
(28) days of appointment

A copy of the statutory declaration must
be first placed with the company and
subsequently with the Registrar of
Companies. |tisworth mentioning that
directorsare not required to be members
or shareholders of the companies on
whose boards they act.

What do directors do?

The director of a company standsina
fiduciary relationship with the company.
This means that the director hold a
position of trust and confidence and as a
result, the director is under an obligation
to act solely in the company’s interest.
By extension, the director must (a) act
inutmost good faith in relation to the
company at all times and (b) always act
inwhat he believes to be the best interest
of the company. In more specific terms,
the director is required to act in order to
preserve the company’s assets , further
the business and promote the purposes
for which the company was formed ina
manner that a faithful, diligent, careful
and ordinary skilled director would act
inthe circumstances. Also, a director
is prohibited from taking the assets
of the company for their personal use
or benefit,

Directors are also required to avoid
all conflict of interest situation; and
where that is not possible, the directors
must disclose all such interests in the
company that is likely to create a conflict
of interest between the directors role
and the company.



Who cannot be a director?

Act 992 (like its predecessor the
Companies Act, 1963 (Act 179) has a
relatively long list of disqualification
criteria. For instance, a person cannot
hold office as a director of a company, if:

a. the person is convicted of an
offence involving fraud or dishonesty;

b.the personisconvicted of an offense
in connection with the promotion,
formation or management of a body
corporate

C. it appears that the person may
have been guilty of a criminal offence
whether they were convicted of one
or not;

d. the person commits or is convicted
of an offence related to insider
dealing or any other offence which
IS not @ misdemeanor;

e. a person is adjudged bankrupt;

f. the person has been disbarred
from being part of a recognized
professional body as a result of a
disciplinary action;

g. there is an ongoing criminal
investigation in which the person
is involved

Note that with the criteria under (c),
one does not need to be convicted of a
criminal offense. It appearsthat the mere
implication or appearance of a person
commiting an offence (irrespective of
the outcome of a criminal trial) is enough
to disqualify a person as a director.
Further, anindividualis alsoautomatically
disqualified from acting as a director
where the individual:

a. has been convicted within the last
five (5) years of an offence involving
dishonesty, fraud or relating to the
promotion, formation and running
of a company;

b. has been the director or a senior
executive of a company that became
insolvent within the past five (5)
years on account of or partly as a
result of the culpable activities of

that director: or

¢. has been disqualified to act
as Company Secretary, receiver,
manager or liquidator of a company.

In the case of a person convicted for
an offence involving dishonesty or
fraud in relation to the incorporation,
formation or running of a company,
when such a person is convicted for a
second time, the person is automatically
disqualified from acting as a director
or senior manager for a period of ten
(10) years. A third conviction resultsin
a permanent disqualification.

It is important to note that a person
previously disqualified from acting as a
director may seek leave of court to act
inthe role as a director (S177(9)) before
the expiration of the disqualification
period.

Interestingly, a person who is disqualified
from acting as a director is mandated
to disclose his disqualification to the
Boards and the Company Secretary in
writing or may be liable on summary
convictionto afine between 500 penalty
units (6000ghs) and 1000 penalty units
(12,000 ghs) or a term of imprisonment
of not less than two (2) years.

A common issue which comes up in
corporate governance is what do to
about situations where directors and
senior management of companies
partake in contracts which involve the
companies whom they serve. Well, Act
9972 mandates directors to declare the
nature and extent of all interests they
may have in contracts involving the
company at ameeting of directors and
to be neither present or vote ina matter
in which the director is interested. This
requirement to disclose the interests
of a director in contracts involving the
company would go along way to reduce
losses made by companies in respect
of contracts entered into with directors
and other related parties.

loD FOCUS Sept 2019

Act 992 further requires companies to
maintain an “Interests Register” which
is required to contain all directors’
interestsin the company and in contracts
involving the company. The Interests
Register is to be available for inspection
at least two (2) hours each day and also
during company meetings. Failure of
a director to declare and register their
interests in the affairs of a company
would amount to a criminal offense
punishable upon summary conviction
to a fine between 250 penalty units
{3000ghs) and 500 hundred penalty
units (6000ghs).

From the above discussion, we can safely
draw the following conclusions: (a)
directors play a critical role in the success
of a business; (b) Act 992 recognizes this
significant role played by directors: (¢)
in view of the crucial role that directors
play, there is recognition of the need
to hold them to a high level degree
of accountability; (d) only men and
women of high integrity can bear the
tag of directors; and {e) Act 922 aims
at shining the torch on every conduct
of the director in order to ensure that
transparency is the order of the day.

Author : Audrey Naa Dei Kotey
Audrey Naa Dei Kotey is the Managing
Partner at AudreyGrey, alegal, tax and
compliance firm fn Accra. Her areas of
focus are corporate and commercial faw,
taxation, banking and finance, capital
markets and insolfvency.

AN loD NEWSLETTER



BOARD ETHICS ...

CONFLICT OF INTEREST

Conflict of Interest has been a thorny issue for Directors. As a Board it is always better to deal

decisively with issues with conflict of interest connotations. The board must have in place a
comprehensive policy that addresses potential and actual threats of conflicts of interest

Conflicts may arise in several ways
including:

* Using for one’s own advantage any
money or property of the company

* Using for one’s personal advantage,
confidential information or special
knowledge obtained by himin his
capacity as a director

» Being interested directly or
indirectly in any business which
competes with that of the company

* Being personally interested,
directly or indirectly in any contract
or other transactions entered into
by the company.

or dealt with by the Board shall
disclose in writing to the Board
the nature of that interest.

Right to participate in discussion

* The director in conflict cannot
participate in any discussion
concerning the matter in which
he has shown interest.

* He cannot therefore take part in
deciding on the subject.

* [t is best practice for the director
in conflict to allow disinterested
members the chance to discuss
issues in a frank manner.

expect to be invited to attend
committee meetings.

* The director-in-conflict should
not lobby members to consider
his tender favourably. It’s should
refrain front making any promises
to assist the committee members.
He should avoid any act that will
be misconstrued as unethical even
if he has good intentions.

Directors with Continuing Conflict
of Interest

* Directors with a continuous conflict
of interest should consider resigning
from the Board

o Penalty for Non-disclosure of Conflict
Conflict of interest may be addressed Delegating Conflict Issues to Board Of Interest

as follows: Committees * Where a member fails or refuses
« Boards sometimes delegate to disclose his or her interest, the
Disclosure of interest conflict issues to a committee, member shall cease to be a member

* A member who has an interest of the Board.
whether direct or indirect, in a

matter that is being considered

the membership of which shall
not include the director-in-conflict.
The director-in-conflict should not

AN loD NEWSLETTER
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REGIONAL ACTIVITIES

The Institute, over the years, has played its role in the socio-economic development
of Ghana, particularly in the area of capacity building and providing institutional
support in corporate governance. As part of its Corporate Social Responsibifity and
to mark its 20th anniversary, the Institute embarked on a hational tour to deliver
free training in corporate governance in aimost all the regional capitals. Nine out
of the 10 former regions in Ghana were covered.

KNOW YOUR REGIONAL COMMITTEE MEMBERS AND THEIR CHAIRS

CHAIRMAN

ASHANTI
Kingsely Opoku Appiah

BONO

Samuel Ankama Qbour

CENTRAL
George K. T. Oduro

VOLTA
Prof. Tagbor

Dr. Fred Effah Yeboah

Stephen Mensah

Mrs. Alberia Yaa Graham

Mr. Isaac Tettey

Henry Kofi Mensah

Enock Kwasi Gyetuah

Michael Nsia-Agyapong

Mr. 1. 5. Korantwi-Barimah

Priscilla Baaba Bansah

Dr. Abraham Ansong

Ms. Rose Cynthia Nyawuto

Dr. Collins Nunyoname

De-Graft Owusu Manu

Robert Mensah

Prof. John Gartshie Gatsi

Mr. Qwame Homawoo

Ellen Niti

[saac Inkabi

Moses Teye Kwao

Mr. David Kattah

CHAIRMAN

EASTERN
Prof. Smile Dziisi

Job K, Manu

NORTHERN
Danladi Bukari

Dr. Alex Yaw Adomn
Prince Messiah Yehoah Hayford
Ernestina Larbie

UPPER WEST
Fadlullah Nasirudeen

Mr, Christian Dodor
Mr, EY Sedzro

WESTERN
Prof. J.S. Y. Kuma

Franklin Dodzi Odoom

Sylvanus Worlanyo Dompay

Dr. Mathias Pogui Tengan

Malwine Akosua Agyen-Frempona

Catherine D. Ablorh

Justice R, Achoanya Ayam

Yitus Songotuah

Sumaila Zizien

Dr. Mensah Livingstone

Frank Qkyere

Zensah Wasai

Joseph Akwasi Bawuah

D. 5. P. Daniel Yaro

Hajia Rabiatu Mohammed

Madam Rhoda Saan

Anthony K. Addiaba

Bernice Debrah Ashun

Safiatu Wemah

Lois Apasera

Doe Yaw Kpeli

Saaka Mohammed

Kayang Bonsotuo Matthew

Mutawakil Riyad

Thomas F. K. Appiah

Amalba Christiana

Lawrence Quarshie Tetteh

Margaret W. Kukeba

Wailatu Tampuri
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MEMBERSHIP OF THE INSTITUTE -
WHAT IS YOUR STATUS

Update of membership data

The institute is embarking on a thorough update of its membership database. Members are
kindly encouraged to provide the undermentioned information to the Institute via email to
membership@iodghana.org or through WhatsApp to our official line +233 240 714 798.

NAME

YEAR OF ADMISSION

DATE OF BIRTH

EMAIL ADDRESS
PHONE/WHATSAPP #
WORKPLACE/ OCCUPATION
DESIGNATION

Membership subscriptions

Have you been consistent in paying your subscriptions? Get to know your arrears so you can clear them all. Payment
of subscriptions fully and consistently will keep your membership in good standing.

Yearly subscription is GHC300 for members and GHC500 for Fellows

Payments may be made through:

Bank: Standard Charted Bank - Liberia Road Branch
Account Name: Institute of Directors - Ghana,
Account Number: 0100113353400

Bank: National Investment Bank - Spintex Road Branch
Account Name: Institute of Directors - Ghana,
Account Number: 1122092871801

MTN Mobile Money (MoMo) Transfer
Account Name: Institute of Directors-Ghana
Merchant Number: 0244309058

Please forward a scan copy of your advice slip (proof of payment) where applicable, to info@iodghana.org. For MoMo
transfers, please ensure your name is in the reference.

MEMBERS IN GOOD STANDING
Members in good standing with I0D-GH will be published by year end 2019. Regularise your subscriptions now and
be counted among the prestigious stalwarts of loD-GH

AN loD NEWSLETTER
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